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[bookmark: _MailOriginal]From: Services <services@mcsence.co.uk> 
Sent: 14 January 2026 13:08
To: All Trades <all.trades@mcsence.co.uk>; 
Subject: McSence Daily Toolbox Talk 14/01/2026 - Alcohol Consumption & Drugs at Work

INTERNAL COMMUNICATION

To: Property & Cleaning Services Colleagues & Sub-Contractors

	Hey everyone, thanks for gathering today. We need to have a real talk about something that affects everyone: alcohol consumption and drug use in the workplace. This is not just a set of rules; it’s about creating a safe environment for all of us to do our best work. Let's dive in and keep it straightforward.

Why It Matters
Your safety and the safety of everyone around you depend on staying alert and making sound decisions on the job. Let’s break down the impacts:
1. Performance Impact: Alcohol and drugs can impair judgment and reaction times. Even if you think you’re okay, it can affect your performance.
1. Legal and Financial Consequences: Being caught under the influence at work can lead to job loss, legal troubles, and financial strains.
1. Workplace Safety: We need to ensure our workspace is free from hazards. Substance use can lead to errors and accidents that could injure not only you but also your teammates.

Understanding Substance Use
Recognizing what constitutes alcohol and drug use is key. Here’s a quick overview:
1. Alcohol: This includes any drinks with ethanol, like beer, wine, or spirits.
1. Prescription Drugs: While they can be legal, misusing them or taking them when they affect your ability to work is still a concern.
1. Illegal Drugs: Any non-prescription substances that are against the law fall into this category, including cannabis, cocaine, and others.

Common Scenarios
It helps to think about scenarios that could happen at work.
1. Imagine someone has had a few drinks the night before and shows up groggy. They think they can still do their job effectively, but they might not react well if something unexpected happens.
1. If a coworker is taking pain medication for an injury but doesn’t realize it makes them drowsy, they could be putting themselves and others at risk.
1. An employee using illegal substances may feel they can still perform well, but erratic behaviour can create a tense or unsafe work environment.

Company Policy on Drugs and Alcohol
Here’s what you need to know about our workplace policies:
1. Zero Tolerance: The company has a strict policy against consuming alcohol or using drugs during work hours. This includes breaks and lunch.
1. Help is Available: If you or someone you know is struggling with substance use, there are resources and support available.
1. NHS Scotland Website: There is a section on finding support services in your area
1. AA: National helpline number 0800 9177650

Staying Safe and Supporting Each Other
We’re in this together, and it’s important we look out for each other. Here’s how:
1. Speak Up: If you see someone struggling or behaving unusually, don’t hesitate to speak to a supervisor. It might save someone’s job or even their life.
1. Encourage Safety: If you’re heading out with coworkers after work, remind each other to keep it responsible. We don’t want to make choices that could affect our next day on the job.
1. Know the Signs: Be aware of the signs of alcohol or drug impairment, such as poor coordination, slurred speech, or erratic behaviour.

Conclusion
It’s about maintaining a workplace where everyone feels safe and can perform at their best. Your well-being is a priority, and that includes making wise choices regarding alcohol and drugs. Let’s keep the lines of communication open and ensure our work environment remains a safe space. Thank you all for being part of this important discussion!


	Policies

	Find Out More Click…
McSence Policies | McSence



	Handbooks

	Find Out More Click…
McSence Handbooks | McSence



	Health & Safety

	Find Out More Click…

	Staff Zone - Company Policies | McSence






Have a good day…

Warmest regards, 
 
Property & Cleaning Services | McSence Group 
McSence Business Park | 32 Sycamore Road, Mayfield, Midlothian, EH22 5TA
T: 0131 454 1520 | 1513 | 1514 | 1507 
Office Hours: 7.30am to 4.00pm Monday to Friday 
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