
Do your staff need a IOSH managing safely or a CSCS card?
We can provide IOSH managing safely online and save your staff doing the one-day H&S CSCS course by doing the Level 1 course + exam online.
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WANT MORE NEWS!
Get daily updates and news items on our webpage and facebook.



SOME OTHER SERVICES FROM HSCS (SCOTLAND) LTD
SAVE MONEY BY DOING TRAINING ONLINE OR VIA TEAMS, EXACT SAME COURSES - JUST CHEAPER! 

RECENTLY ADDED NEW ONLINE COURSES
· IOSH Managing Safely
· Level 1 H&S in Construction Environment
· Preparation and CSCS Card exam
· Developing A Workplace Mental Health Policy
· Fire Doors
· Hot Works
· PUWER
· LOLER
· Ladder Safety 
· RIDDOR
· Modern Slavery
· Instagram & TikTok for business 
· Behavioural Safety | Allergen awareness
level 5

OCCUPATIONAL HEALTH SURVEILLANCE
· Health Surveillance, HAVs Assessments
· Dust and Fume Monitoring
· Noise and Vibration (HAVS) Monitoring

http://www.hscsscotland.com/health-services/

ASBESTOS SERVICES
· Asbestos Management Surveys
· Refurbishment & Demolition Asbestos Surveys
· Asbestos Management Plans & Removal Systems
· Project Management & Consultancy
· Asbestos Awareness Training (Cat A)
· Site and System Audits
· Enforcement Action Response 

http://www.hscsscotland.com/asbestos-services/

EMERGENCY PLAN
· Fully detailed document to deal with any emergency including forms to be filled in etc.

 CONTENTS
HSCS (Scotland) Ltd 
Tel: 01796 635137 Mob: 07813 298 091
Web: www.hscsscotland.com Email: info@hscsscotland.com




Guidance to protect workers from climate-related risks











This can affect people in all roles and sectors, both outdoor and indoor work, with the former, physical labour, or exposure to environmental conditions, such as agricultural workers or those in the built environment or transport and logistics sectors, facing potentially severe impacts. At the same time, efforts to adapt to and mitigate climate change, including the introduction of new technologies, infrastructure upgrades, relocation of activities and new ways of working, can also introduce additional hazards if they are not effectively anticipated and managed. 

The new international PAS has been published by BSI to support organisations in identifying, assessing and managing these growing risks and taking action to address them. Occupational health and safety management — Risks arising from climate change and climate action — Guidance for organizations (ISO/PAS 45007: 2026), provides practical, risk-based guidance to help organisations proactively address these challenges and create resilient, safe, healthy and sustainable working environments.

The document provides guidelines for organisations to plan for and address risks resulting from climate change itself, such as flooding and extreme weather; adaptation efforts, such as changes in work processes, working practices or infrastructure upgrades; as well as risks arising from climate change mitigation actions, including the introduction of new technologies and low-carbon infrastructure. It also highlights OH&S opportunities linked to both adaptation and mitigation, including opportunities to improve worker health, well-being and productivity. Anne Hayes, director of sectors and standards development at BSI, said: “Climate change is no longer a distant challenge, and it is already affecting workplaces and billions of workers today, introducing new risks to worker health and safety while also reshaping how organisations operate. The impact of climate change on the workplace is only likely to grow in the coming years. Therefore, helping managers understand how to respond and manage evolving risks, whether they arise from extreme weather, environmental changes, or the actions we take to adapt and mitigate climate change, is critical. ISO/PAS 45007 provides practical, risk-based guidance, designed to empower organisations to protect their people, strengthen resilience, and seize opportunities to enhance worker well-being, all while demonstrating responsible and sustainable practices.”

ISO/PAS 45007 is designed to be used by organisations with or without a formal OH&S management system such as Occupational Health & Safety (ISO 45001). Where such systems are in place, the guidance aligns with the Plan-Do-Check-Act (PDCA) approach, supporting coordinated, organisation-wide action and effective risk management. The document draws on climate science concepts and adapts them to the context of OH&S risk identification, assessment and control, with a strong focus on both health and safety impacts and preventive opportunities. It is intended for organisations of all sectors and sizes and is relevant to those who govern, manage, advise, regulate, insure, invest in, buy from or work for organisations affected by climate change and climate action.
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New international guidance designed to help organisations protect workers from current and growing occupational health and safety risks (OH&S) related to climate change has been issued by BSI, as challenges such as extreme heat, flooding and rising pollution affect billions of workers around the world. Climate change is having an increasingly profound impact on the global workforce, with conditions such as drought, rising sea levels, severe weather, air pollution and climate-induced resource shortages often intensifying existing OH&S risks or creating entirely new ones. According to the ILO, over 70% of all workers (an estimated 2.4 billion worldwide) are already exposed to excessive heat each year1.





























Workers delaying help despite mental health struggles



UK organisations are caught in a mental health crisis with 81% of workers experiencing mental health symptoms – including stress, anxiety, depression, burnout and loneliness – in the past 12 months. This is according to a new survey of 3,000 working adults by integrated employee care platform, Sonder, which also finds that one third (34%) of respondents have delayed seeking medical support. According to research – which underpins Sonder’s new ‘State of Employee Mental Health and Wellbeing Report’ and was carried out by YouGov*-  the main reasons for postponing a doctor’s visit included assuming that symptoms were not serious enough to warrant medical attention (47%);  lengthy appointment wait times (42%); a lack of time (39%) and concerns at what the diagnosis might reveal (32%).These delays risk a worsening of conditions, leading to longer, more complex recovery for individuals as well prolonged absenteeism for the organisation. The findings echo the UK Government’s Keep Britain Working review which shows that the UK economy is already feeling the strain of widespread burnout, anxiety and long-term sickness absence.









Workers delaying help despite mental health struggles continued


According to Sonder nearly all respondents (94%) report fatigue or low energy levels at some point while 71% are also experiencing physical symptoms that undermine their productivity and only one in five UK workers (21%) feels a genuine sense of belonging at work. This lack of confidence in available professional help with mental health comes despite most UK employees broadly approving of bosses’ broader efforts to support them at work. Four in five respondents – 81% – endorse their employer’s financial/wellbeing support and two-thirds say their organisation has practically supported hybrid/remote working. UK workers already believe in self-help to manage their anxiety and wellbeing – half (49%) takes physical exercise to control these symptoms and the same proportion relies on social connections to do so. However, employees’ endorsement of more systematic and far-reaching mental health support measures suggests a huge opportunity for UK organisations to do more to address workforce anxiety and burnout issues. The survey also found that: A six to one majority – 64% to 9% – says discounted or subsidised healthcare is important/very important compared with those who say it isn’t. Those saying critical incident support is valuable or very valuable outweighs those who disagree by five to one – 57% to 11%. A three to one majority – 57% to 17% – states that mental health first aid training at work is important/very important versus those disagreeing. “Most workers regularly feel exhausted or burnt out which is consistently undermining their ability to give their best. Without access to the right support at the right time, the UK’s mental health and wellbeing crisis is only going to worsen. Despite most employees approving of their organisation’s efforts to provide a sympathetic work environment they still believe that effective interventions for their own deep-seated mental health needs are out of reach. For UK organisations to perform consistently better in the future, they will need to move from offering tactical support ‘at the edges’ to putting game-changing preventative mental health and wellbeing support at the centre of their employee value proposition. This means investing in more resilient cultures and connected workplaces but also in easily accessible, clinically based employee health, safety and wellbeing programmes.” says Craig Cowdrey CEO, Sonder. Full report is available here: https://sonder.io/uk/resources/guides/employee-health-wellbeing-report/




IOSH helps shape European move on asbestos risk
Policy experts at the Institution of Occupational Safety and Health (IOSH) have secured key changes to new European Commission (European Union) guidelines for managing asbestos-related health and safety risks at work. Late last month, the Commission adopted new guidelines aimed at supporting national authorities, employers and workers to manage risks related to workplace exposure to asbestos. The guidance was developed after extensive consultation with stakeholders, with IOSH stepping forward to feed into the discussions and the proposed draft guidance.

Asbestos is the biggest cause of occupational cancer, claiming hundreds of thousands of lives a year worldwide. It remains a major global challenge to both occupational health and public health. IOSH believes it must be addressed through improved public policy and occupational safety and health (OSH) management. The Institution, therefore, continues to call for action on asbestos on all fronts: on the part of individuals, corporates and nations. On the new Commission guidelines on asbestos management – adopted on 18 December last year – IOSH is pleased to have influenced their final wording, most notably in two key areas. Mining – identifying migrant workers as a high-risk group - This is precisely what IOSH had argued for in the consultation, highlighting how “Foreign and migrant workers have language barriers, poor occupational safety and health induction and coverage, and may fear losing work or facing deportation for reporting unsafe working conditions.” This was then clearly adopted by the Commission, with migrant workers highlighted as a high-risk group. Emergency services - Another IOSH recommendation taken forward by the new guidelines came under the Commission’s definition of ‘emergency responders’, which was changed to explicitly recognise the risks faced by humanitarian aid workers, particularly in war zones.

The IOSH policy team advocates for, influences and promotes IOSH’s vision of a safe and healthy world of work for all across international public policy arenas, working with stakeholders and different audiences around the world. “It’s always heartening to see our expertise, experience and commitment to safer, healthier workplaces being recognised and acted on by our global partners. Asbestos remains a global issue and is the world’s biggest cause of occupational cancer. We want to see more action – specifically, joint action – from governments, public policymakers, businesses and other stakeholders to prevent exposure to asbestos, to manage asbestos risks, to drive up occupational safety and health standards and, ultimately, save lives. Despite asbestos being known as a work-related health hazards with the risks associated with its exposure, there is still a hazardous legacy within buildings that still contain asbestos. There remains too much uncertainty, lack of awareness and ignorance around managing asbestos. There’s a lot to do but at least these new European guidelines will help bring more clarity.” said IOSH head of policy and public affairs, Ruth Wilkinson. 



Learnings from the hybrid generation 



Bridget Leathley CFIOSH explores recent OSH developments to reveal challenges and takeaways for best practice. With two offspring who started their working lives in 2019 and 2020, I confess a vested interest in young workers. While most of their working life now involves what they call IRL (in real life) and what this report calls ‘site-based’, for many others of their generation, work has remained hybrid with a large proportion of remote work. For those of us with a permanent home and permanent relationships, hybrid work is a relief from the irritation of commuting. For the generation still seeking new relationships and a sense of their place in the world, what has hybrid work done to them?  The BSI report Evolving together: enabling the hybrid generation to flourish at work draws from a survey of 4710 people across eight countries who entered the workforce between 2019 and 2024, and an unspecified number of focus groups containing ‘young professionals’ who started work in the same period. Supported by the literature and specialist opinion, the report describes some of the experiences of the hybrid generation and suggests what workplaces can do to enable this generation to flourish and be productive at work.

Challenges - One problem with the research is that ‘hybrid’ can include mostly remote and limited site-based, or mostly site-based and limited remote, making it difficult to interpret statistics such as ‘57% reported that their mental health was enhanced by their hybrid role’ or ‘34% of hybrid workers said their mental health was negatively affected by working remotely during the pandemic’.  The report describes a mix of perceived benefits, such as broadening job options, with a sense among some that promotion, training and networking opportunities have been lost by the lack of site-based working. Other downsides are not generation-dependent but more difficult to fix if you’ve never been site-based. We might all miss the ability to ask a colleague for support in person, but the hybrid generation doesn’t even have the pre-existing networks of colleagues that more established workers enjoy. In 2020, some organisations responded well to the challenge of remote working, investing in technology that has enabled people to continue with some remote working. Some businesses have made savings by letting go of office space, while the employee work/life balance is enhanced. Other organisations cobbled together temporary solutions that have become permanent despite their ineffectiveness. The report suggests that ‘many young workers found it difficult to pivot to remote or digital forms of work ... not easily adaptable to a remote working model’.

Takeaways - While the needs and expectations of the hybrid generation are different, the recommendations of this report are the same as for any age group. Create a culture of trust where employees are respected and empowered. Consult and communicate with employees to understand how the organisation can make optimum use of collaboration tools – and embrace the best of site-based and remote working. The full report can be found here: https://www.bsigroup.com/en-GB/insights-and-media/insights/whitepapers/evolving-together-enabling-the-hybrid-generation-to-flourish-at-work/ 





OSH failures are not just accidents – they’re warning signs
New research from the Nordic region highlights the link between OSH failure and labour exploitation and the need to recognise this, so that not only is OSH addressed, but also the underlying poor conditions and risks. For labour inspectors and social partners, it provides a factsheet and checklist of OSH failures that can also signal wider work-related crimes and exploitative working conditions. As exploitation and related OSH failures continue to grow across the globe, it’s vital that 'every regulator contact counts'. This means that all regulators with access to workplaces should understand the links between OSH failures and labour exploitation; recognise the warning signs of forced labour; and know what to do when these indicators are detected. This requires sufficient resourcing and capacity-building using suitable awareness training, CPD and guidance.

The Nordic research indicators include breaches regarding workplace inductions; working hours; work clothing and gear; employment responsibilities; safety measures; accommodation; and psychosocial stress. And its recommendations for the Nordic region include expanding labour inspectors’ role to monitoring of employment terms for migrant workers, framing exploitation also as an OSH issue; better monitoring and regulating work environment risks, especially linked to stress and poor OH; and using labour clauses in public procurement to enforce decent working conditions. This work aligns well with the ILO’s recently updated indicators of forced labour, which aim to strengthen their application. They include, as before, issues such as abusive working and living conditions; physical and sexual violence; intimidation and threats; and excessive overtime. However, and importantly, the revised edition now emphasises the problem of coercion to stay in a job and the vulnerability of migrant workers, as well as adding a new section on state-imposed forced labour.

Meanwhile, for adopting and sharing good corporate practice on tackling modern slavery risk, organisations and their OSH advisers, can freely download the ground-breaking BS 25700, noting that ISO is currently developing the new ISO 37200, now at draft international standard stage. Richard Jones CFIOSH is former head of policy at IOSH.
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This groundbreaking study of international accident rates, based on analysis of data from the World Health Organization (WHO) and other sources, reveals that:
· Accidents are now the sixth biggest cause of death worldwide
· 3.1 million people lost their lives in accidents in 2021 alone: over 8,000 every single day 
· 1 in 20 deaths worldwide is the result of an accident.

In addition, RoSPA’s research reveals enormous inequalities across the globe: 
· 1.2 million people are killed in road collisions every year 
· 92% of road deaths happen in low- or middle-income countries – even though they have only 60% of the world’s vehicles 
· 315,000 people are killed at work 
· 94% of workplace deaths occur in lower- and middle- income countries 
· Workplace deaths are highest in Africa and Asia 
· Workers are almost three times more likely to die of a workplace accident in Asia than in Europe, and nearly four times more likely in Africa 
· Agriculture has the highest number of deaths of any sector.

Many of these inequalities may be explained by poor infrastructure, weaker regulations and inconsistent enforcement in developing nations. RoSPA has also found that 80% of deaths in working age adults take place outside of work, with road traffic collisions, falls, drownings and fires being particularly deadly. Together with the tragic human toll, with millions left unable to work or having to financially manage after a loved one has passed away, accidents also put an immense burden on economies, through a combination of lower productivity and the cost of medical care. In developing countries in particular, accidents can create a vicious cycle of lower growth leading to lower incomes and thus lower investment in accident prevention.  

With over 100 years of experience developing evidence-based solutions that have saved millions of lives on roads, in work and at home, RoSPA is campaigning for much greater investment in accident prevention across the world to drive growth, improve productivity, foster social justice and – most importantly – save lives.  Rebecca Hickman, chief executive at RoSPA, said: “Every day, thousands of people around the world are killed or seriously injured in preventable accidents. Each death or injury devastates families and communities. At RoSPA, we believe safety is a fundamental human right – one that should not depend on where you live. These findings are stark: accidental deaths remain a major public health challenge, with lower- and middle- income countries facing the heaviest burdens. RoSPA’s vision is an accident-free world. This report provides a foundation for global action by governments, businesses, NGOs, and international institutions to act, because a safer world is not only possible, it is essential.” 

Malcolm Staves, global vice president of health and safety at L’Oréal, said: “Each year, millions of individuals tragically lose their lives, sustain permanent injuries, or develop long-term diseases due to unsafe and unhealthy environments, both within and outside the workplace. These perilous conditions often stem from a complex interplay of underlying causes, including governance gaps, deficient legislative frameworks, a pervasive lack of awareness or knowledge, insufficient resources, and a weak culture of prevention, both within workplaces and across society at large. Our game-changing partnership with RoSPA, which provides health, safety, and wellbeing information and support to a wider community, epitomizes our values and our commitment to protecting people.” Autumn Crum, director of environment, health, and safety (EHS) at Xylem, said: “True safety leadership is caring for people and proactively addressing risk wherever it exists. With RoSPA’s Global Accident Data Initiative, we’re helping turn data into action to better protect people, families, and communities around the world.”  
8,000 people a day die in accidents worldwide
Is your H&S Training up to date? We can provide the following video led online training approved by RoSPA, IATP, IIRSM and CPD:
Legionella, Asbestos, Food Safety, Manual Handling, Fire Safety, Display Screen Equipment, Working Safely, Abrasive Wheels, Working at Height, First Aid, Safeguarding, COSHH + many more…

Accidents are the sixth leading cause of death worldwide, claiming over 3 million lives a year, and people in developing countries are far more likely to be killed in an accident than those in richer nations. That’s the shocking truth exposed by the Royal Society for the Prevention of Accidents’ (RoSPA)’s new report Accidental deaths and life-changing injuries: A global tragedy, in partnership with L’Oréal and Xylem.
[image: A person lying on the ground with a helmet on the ground  AI-generated content may be incorrect.]




DID YOU KNOW? - SERVICES WE CAN OFFER





Just a reminder of the services we can provide. Getting this right is essential. With the HSE charging £166 per hour for their involvement/fee for intervention with firms that get it wrong, it makes financial sense to get it right first time. We provide straight forward advice, which is practical, reasonable, easy-to-use and cost effective. We give opinions on the best solutions to health and safety matters and offer as much or as little help as you need. We can also provide remote services via teams/zoom and WhatsApp.






Health, Safety and Environmental Services

· Competent external health, safety and environmental advisors.
· Online learning – various courses available online. More info on www.hscsscotland.com/training
· Policies - Health & Safety, Environmental, Site Waste Management, Equalities, Training, Equalities Policy, Quality, CDM, Corporate Social Responsibility, Anti-Bribery & Corruption, Whistleblowing plus many, many more etc. 
· Risk Assessments – book type risk assessments or one-page detailed assessments or we can update yours.
· Method Statements, safe systems of work, work procedures etc.
· Manual Handling Assessments.
· Construction Phase Health and Safety Plans. Pre-Construction Information Packs.
· Display Screen Equipment (DSE) Workstation Assessments/Visual Display Unit (VDU) Assessments
· COSHH Assessments and COSHH Registers.
· Complete Site Start Packs - Site Rules, Site Induction Forms, Plant forms, Standard Forms etc.
· Site Inspections/Safety Audits/Accident Investigation/Workplace Assessments. 
· Toolbox Talks Training Packages – allowing you to train your workforce cost effectively.
· Health and Safety Files and Handover Packs.
· Contractor Assessments/Approved Contractor Vetting/Subcontractor Assessments.
· Training – Manual handling, asbestos awareness, abrasive wheels, DSE, stress, work at height, first aid, electricity etc. Plus, we can do bespoke courses at your premises at a time that suits you or via teams/zoom.
· Fire Risk Assessments.
· Up-to-date Health and Safety Newsletter, daily updates on hscsscotland.com
· Assistance with PQQ’s, Safecontractor, SMAS, Constructionline, CHAS, Altius, Achilles and various main contractor/client questionnaires.
· Competent Health & Safety Adviser, 24/7 On-site assistance or phone advice.
· Dust monitoring/HAVS analysis/noise monitoring
· Asbestos surveys/Analysis/Registers
· Emergency Plans including bomb, pandemic, flood, fire procedures and forms

Assistance to Principal Designers (Former CDM Coordinator Services)
· Advising and assisting duty holders under CDM 2015.
· Facilitating good communication between the client, designers and contractors.
· Assisting the principal contractor regarding safety issues and preparation of the construction phase plan.
· Identification and collection of pre-construction information prior to the construction phase.
· Assistance in the preparation and updating the health and safety file.

















SECOND CORPORATE MANSLAUGHTER CHARGE

Following the death of an employee, Steven Barry, who fell through a fragile roof panel and died as a result of the injuries sustained. His employer Lion Steel ltd was charged with corporate manslaughter under the Corporate Manslaughter and Corporate Homicide Act 2007.

In addition, three of the company directors were charged with gross negligence manslaughter and were charged under section 37 of the Health and Safety at Work Act 1974 for failing to ensure the safety of their employees at work. Lion Steel Ltd was also charged under section 2 and 33 of the Health and Safety at Work Act 1974 for failing to ensure the safety of its employees at work.

This is the second time a company has been charged under the Act. Earlier this year Cotswold Geotechnical (Holdings) Ltd was found guilty of corporate manslaughter by Bristol Crown Court.

Some have argued that the Act was not designed to prosecute small businesses like Cotswold or Lion Steel, however, whatever the size of the organisation you belong to or advise, this second case demonstrates the importance of businesses having strong health and safety practices in place.
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THE MYTH: Health and safety are a threat to village fetes
THE REALITY: If you believe everything you read health and safety is to blame for lots of fun events being cancelled. Plastic duck races, village fetes and even Morris dancing have all allegedly fallen victim to excessive health and safety regulations.
People often assume that the rules are so complex they make it too much effort to organise an event. But when managed sensibly, health and safety shouldn’t (and doesn’t) stop things happening.
The important thing is to make sure that health and safety is fit for purpose and acted upon. 





Is your H&S Training up to date? We can provide the following video led online training approved by RoSPA, IATP, IIRSM and CPD:
Legionella, Asbestos, Food Safety, Manual Handling, Fire Safety, Display Screen Equipment, Working Safely, Abrasive Wheels, Working at Height, First Aid, Safeguarding, COSHH, Stress Management and many more…




[image: ][image: ][image: ]If you have new staff or need refresher training our online training is a great way to stay compliant and it can be done at a time that suits the user. 

VIDEO-LED RoSPA/IATP/IIRSM/CPD APPROVED ONLINE TRAINING: 

HEALTH & SAFETY COURSES – Covid-19 Safe Workplaces | GDPR | Level 1 H&S in a Construction Environment | Abrasive Wheels | Food hygiene Level 5 | Alcohol Personal Licence Holder | Allergen Awareness | Asbestos Awareness | Assessing Display Screen Equipment | Fire Safety Awareness & for Care Homes | Legionella Management | Behavioural Safety | CDM Awareness | Control of Substances Hazardous to Health (COSHH) | Display Screen Equipment Awareness | Drug and Alcohol Awareness | Electrical Safety | Emergency First Aid at Work | Fire Extinguisher | Fire Marshal & Care Homes | HACCP Level 2 | Personal Safety for Lone Workers | Risk Assessment | Level 1/2/3/5 Food Safety – Catering, Manufacturing, Retail | Licensed Premises Staff Training | Lockdown Procedure in Schools | Manual Handling | Noise Awareness | Paediatric First Aid| Personal Protective Equipment | Positive Handling in Schools | Prevent Duty | Safeguarding Adults & Children | Slips, Trips and Falls | Working at Height | Working in Confined Spaces | Working Safely | Working Within the Private Security Industry | Workplace Health and Safety + MORE ONLINE – Check out the webpage! 

HEALTH AND SOCIAL CARE - Autism Awareness | Dementia Awareness | Diabetes Awareness | Dignity and Privacy | Drug and Alcohol Awareness | Duty of Care | End of Life Care | Epilepsy Awareness | Equality, Diversity and Discrimination | Handling Information in a Care Setting | Infection Control | Early Years Foundation Stage | Safe Handling of Medicines | Learning Disability Awareness | Mental Capacity Act and Deprivation of Liberty Safeguards | Mental Health Awareness | Nutrition and Hydration | Paediatric First Aid | Person-Centred Care | Positive Handling in Schools | Prevent Duty | Principles of Communication | Sharps Awareness | Stroke Awareness | Understanding your Role in Care | Your Personal Development + MORE ONLINE – Check out the webpage!

BUSINESS SKILLS - Anti-Harassment and Bullying | Conflict Resolution in the Workplace | Customer Service | Data Protection in the Workplace | Developing Good Employee Relations | Developing Teamwork | Disciplinary Procedures Drug and Alcohol Awareness | Effective Delegation | Equality, Diversity and Discrimination | Facebook for Business
Introducing GDPR | Introduction to Emotional Intelligence | Leadership Skills | Licensed Premises Staff Training | 
LinkedIn for Business | Managing Meetings | Managing Sickness and Absence | Negotiation | Objective Setting | Presentation Skills | Project Management | Sales Skills | Search Engine Optimisation for Business | Sexual Harassment in the Workplace | Social Media for Business | Stress Management | The Principles of Performance Management | Time Management | Twitter for Business + MORE ONLINE – Check out the webpage!

Log in, do the course at times that suit you, pass a course in 1-2 hours and get the certificate instantly!


Check out www.hscsscotland.com for more details


Competent Health and Safety Training from HSCS

Summary for 2014/15
[bookmark: _Hlk483562384]We can provide the following training:
Manual Handling, Asbestos Awareness, Site Safety, Abrasive Wheels, Avoiding Accidents on Site, Avoiding Ill Health at Work & Health risks, Delivering Tool Box Talks, Hand Arm Vibration, Manual Handling, Risk Assessments & Method Statements, Managing Stress at Work, Work at Height / Scaffold Appreciation / Ladder Training, Working with Electricity, Small Builder H&S – Repair and Refurbishment, Construction and Environmental Considerations, CDM 2015 and UK Construction Standards, Roof work or we can design courses to suit your needs…



 




 
NEWS – Illegal gas work sees father and son sentenced
AN unregistered gas installer and his father have been sentenced after carrying out illegal gas work at two houses in Cheshire. An investigation by the Health and Safety Executive (HSE) found that the son carried out new boiler installations at two addresses in April 2022 and December 2022 – doing so while not being registered with Gas Safe Register. Carrying out gas work without registration is illegal and potentially dangerous, as unqualified work can lead to gas leaks, fires, explosions, and carbon monoxide poisoning. On one of those occasions, the father who is a registered gas engineer, signed off the work and commissioned the boiler on his son’s behalf. He did this without attending the property to check the boiler for safety. When one of the homeowners complained to the Gas Safe Register an inspection was conducted by a qualified engineer. That inspection identified defects resulting in the boiler being classed as at risk and a danger. This included a lack of support for the chimney and flue system, which carried the risk of carbon monoxide poisoning. Members of the public are reminded that all gas work must be carried out by a Gas Safe registered engineer. The Gas Safe Register is the official list of gas businesses legally permitted to work on gas appliances. Anyone can check whether an engineer is registered by visiting www.gassaferegister.co.uk or calling 0800 408 5500.

The son pleaded guilty to breaching Regulation 3(3) of the Gas Safety (Installation and Use) Regulations 1998. He was given a 12-month community order and complete 200 hours of unpaid work. He was also told to pay £2,500 in costs at Chester Magistrates’ Court on 22 December 2025. He must also pay £1,460 to one of the affected homeowners, which covered the cost of the work. The father pleaded guilty to breaching section 3(2) of the Health and Safety at Work etc. Act 1974. He was given the same sentence as his son and ordered to pay the same in costs at the same hearing.

Following the hearing HSE Inspector, Ian Betley, said: “This was a deliberate breach of gas safety legislation by Scott Lodge who undertook gas work which he knew he was not registered to do. His failures could have led to catastrophic and tragic consequences for the homeowners. To make matters worse, Brian Lodge knowingly signed off the work as safe, despite not examining or testing it. All gas work must be undertaken by Gas Safe registered engineers. The public should always ask to see the gas engineer’s identification and check the registration number online to ensure it is valid. Furthermore, registered gas engineers must not circumvent the legislative requirements by signing off unregistered work as their own.”
NEWS – Construction firm fined £60k after worker falls through floor

A construction company based in the Northwest of England, has been fined £60k after a wall collapsed, knocking an employee through an open stairwell onto a concrete floor below in 2024. The company pleaded guilty after an incident led to an employee spending a month in hospital recovering from his injuries. The court heard how the general labourer, was sweeping up dust and debris on the first floor of the building at the end of the working day. Earlier that day, boards had been delivered and laid across a large opening in the floor where a staircase was to be installed. The boards did not cover the entire opening, and no edge protection had been installed around the remaining gap. There was no signage warning of the danger, and he had received no instructions regarding his safety around this area. While sweeping along the boards, a newly built wall to the left collapsed, knocking him over the unprotected edge onto the concrete floor 2.5 to 3 metres below. He suffered multiple fractures and a dislocated shoulder, spending a month in hospital. An investigation by the Health and Safety Executive (HSE) found that the risk of falling through the gap in the floor had not been addressed, as no preventative measures had been taken. The injured party had not been made aware of the risks or the safety measures required. No site supervisor or manager was present when the incident occurred. HSE guidance on working at height states that employers must take precautions to prevent falls from heights that could cause serious personal injury, including falls into floor openings. Employers have a duty to ensure workers are not exposed to risks to their health or safety.

The company pleaded guilty to breaching Regulation 6(3) of the Work at Height Regulations 2005 by failing to ensure that suitable and sufficient measures were taken, so far as was reasonably practicable, to prevent any person working at height from falling a distance liable to cause personal injury. They were  fined £60,000 and ordered to pay £4,799 in costs, with a £2,000 victim surcharge at Lancaster Magistrates Court on 23 December.

HSE Inspector, Derek McLauchlan, said: “Everyone working in construction has a responsibility to ensure that people are safe. Any work at height is potentially high-risk and requires proper planning and implementation. This incident could have been avoided had appropriate control measures and training been in place.  Despite the serious injuries sustained, a fall of this height and nature could have resulted in far worse outcomes. Lessons must be learned from this case.”
Is your documentation up-to-date and sufficient? 
Are you staff adequately trained?
Do you need help with ensuring you have adequate controls in place?

HSCS (Scotland) Ltd can provide all your health & safety solutions.
Contact us for further details.
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The Health and Safety Executive (HSE) is Britain’s national regulator for workplace health and safety. It aims to reduce work-related death, injury and ill health. It does so through research, information and advice, promoting training; new or revised regulations and codes of practice, and working with local authority partners by inspection, investigation and enforcement.

In Scotland, the Crown Office and Procurator Fiscal Service has sole responsibility for the raising of criminal proceedings for breaches of health and safety legislation.
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DAILY NEWS ITEMS 
CAN BE FOUND AT:
WWW.HSCSSCOTLAND.COM



Is your H&S Documentation up-to-date?
Have you had a fire risk assessment of your premises done this year?
Do your workers have adequate training or need refresher training – save time and money by doing training via TEAMS?
Fed up filling in PQQ’s/Chas/safecontractor etc. – let us do it for you! We fill in 100’s every year! 
HSCS (Scotland) Ltd can details.

RECOMMENDATIONS
As with any business word of mouth is the best way to build good business partnerships. Why not recommend us to your subcontractors or other contractors your come into contact with? We will do the same for you in return. Why not share a link to our website on your webpage and we will return the favour. Please follow us on our social media pages and reviews are always welcome. 
If you have used us and were happy with the service provided please feel free to comment on the service etc. and we will display it on our webpages. 
Feel free to endorse or add Jason on Linkedin – 
http://uk.linkedin.com/in/jasonyounghscsscotland
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Many thanks to all our customers and social media followers who support us! Check out the links below! 

www.twitter.com/HSCSscotland
www.facebook.com/HscsScotlandLtd
https://uk.linkedin.com/in/jasonyounghscsscotland
THE BACK PAGE
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