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	Introduction:  The prevention of all accidents involving personal injury or property damage is essential to the efficient operation of the McSence Group. It is the policy of McSence Group that its operations are executed always in such a way as to ensure it fulfils its obligations to meet the requirements of the Health & Safety at Work (HSATW) etc. Act 1974

Company Policies: Microsoft Word - Health & Wellbeing Policy

HSE Videos: Click on this link for more info  Heat stress as a workplace hazard



	….Virtual Toolbox Talks – Heat Stress….

Heat Stress:  Manual, construction workers and other professionals are exposed to heat stress risks every summer. Heat is a silent killer in the workplace and on the job site, causing people to suddenly collapse and fail to recover at the hospital.

Staying hydrated and wearing the right clothing can go a long way in protecting workers from heat stress. However, you may need to change your work patterns as well during heat waves where temperatures peak.

What Heat-Related Illnesses (HRI) are Common? Heat does more than just make you sweat, which is an essential part of staying cool. When your body’s natural cooling abilities are overwhelmed by heat and humidity, your internal temperature rises which can cause mild to serious heat related illnesses, or HRI.

Heat Exhaustion: Heat exhaustion is less serious than a heat stroke, but it still requires treatment and attention to avoid permanent damage. It occurs because you have either become dehydrated and/or are low on sodium (salt) where the signs include:
· Nausea
· Headache, especially coming on suddenly
· Pale or clammy skin
· Muscle cramps
· Dizziness
· Fainting
· Vomiting
Actions(s): Move out of the sun and rest any time you experience early symptoms of heat exhaustion. An upset stomach tends to occur when you drink plenty of water but don’t have enough salt and other electrolytes in your system. Salt tablets, salty snacks, and sports drinks can all help to provide enough sodium to keep heat exhaustion at bay.

Heatstroke: Heatstroke is a more serious than HRI and it that can kill. However, even non-fatal cases of heatstroke can still leave you with permanent organ damage, including to the brain. You don’t have to show any warning signs of heat exhaustion before progressing to this stage. It can come on suddenly, especially if you are dehydrated, impaired in your ability to sweat, or are exposed to sudden swings in temperature with the symptoms of heatstroke being:
· A lack of sweating despite the heat
· Bright red skin that is hot to the touch
· Flushed appearance in the face and chest
· Disorientation, confusion, or anger
· Extreme headache that may cause visual distortion
· Higher than usual body temperature
· Seizures or muscle spasms
· Partial or full loss of consciousness.
Actions(s): Emergency treatment can save the life of someone experiencing heatstroke, so call 999 at the first sign of this condition and follow their instructions to safely begin cooling the worker down until an ambulance arrives.

Heat Cramps: Heat cramps are muscle cramps caused specifically by the dehydrating and salt-depleting effects of hot weather. As you sweat, your muscles lose the water and salt they need to perform. Even drinking plenty of water and sports drinks will only replenish your system so quickly.
Working too hard or too quickly could leave you experiencing a muscle cramp that could be dangerous in a high-pressure construction or manufacturing setting. Taking breaks may slow the workflow slightly, but it will keep work going far smoother than stopping to deal with heat exhaustion or cramps.

The Importance of Clothing: Clothing and personal protection equipment (PPE) play a major role in HRI on the job site. Many workers adapt to the hazards or discomfort of the work by wearing long-sleeved shirts and heavily reinforced workwear. These layers all trap heat and make it harder to cool yourself while working. PPE also tends to trap heat and concentrate the risks, even when the helmets, masks, and other equipment are designed for hot weather use. It may be necessary to use more workers on shorter shifts to give everyone more breaks from wearing PPE as they rotate in and out of the work area.

Adapting Your Work Patterns to Extreme Heat: Other adaptions to work patterns can greatly reduce HRI risk for construction workers. First, set up temporary shade structures or concentrate work areas in shaded areas. Don’t cut materials or assemble parts in the sun if the shade is available. Pop-up worksite cabins and offices that include air-conditioning are recommended as break areas.

Don’t let heat stress become a silent danger on your work site. With a generous supply of water, a steady source of salt and other electrolytes, and a place to get out of the heat, construction work can safely continue through the summer.




	

	Who Does This Toolbox Talk Apply To?  
All Employees: This policy applies to all persons working for or on our behalf of the McSence Group of Companies which includes the subsidiary companies - McSence Communication Ltd, McSence Ltd, McSence Services Ltd & McSence Workspace Ltd in any capacity including but not limited to: 
· All employees at all levels, prospective employees, agency workers, seconded workers, temporary workers, contractors/sub-contractors, clients, agents, external consultants, volunteers, members of the public, group’s supply chain, third-party representatives and/or business partners who will be referred to in our Group policies as “all employees”. 
The Workplace: This policy applies to all persons working for or on our behalf of the McSence Group of Companies in any capacity at the workplace(s) as defined below which includes but not limited to:
· McSence Premises, Offices, Units, Business Park, Client’s Premises, External Meeting Places, Customers’ Homes, Gardens, Sheltered Housing, Whilst On-Call, On-Duty, Emergency Cover, Working from Home including On-Line Meetings, Whilst Driving in Company Time, Working Public Areas (café’s, trains, coffee shops, buses etc) and will be referred to throughout this policy as “the workplace”.



	HSE WEBSITE – see links below:
· HSE – Asbestos Essentials - http://www.hse.gov.uk/pubns/guidance/a0.pdf 
· HSE – COSHH - https://www.hse.gov.uk/coshh/basics/whatdo.htm
· HSE – Lifting Equipment at Work http://www.hse.gov.uk/pubns/indg290.htm 
· HSE – Manual Handling at Work: http://www.hse.gov.uk/pubns/indg143.htm 
· HSE – Needlestick - Sharps injuries - What you need to do (hse.gov.uk)
· HSE – Painting & Coatings Frequently asked questions – Paint and coatings (hse.gov.uk)
· HSE – Slips, Trips & Falls http://www.hse.gov.uk/toolbox/slips.htm 
· HSE – Working at Height/Ladders http://www.hse.gov.uk/pubns/indg455.pdf



	

	STAFF ZONE is our bespoke intranet for McSence colleagues with company information in one place where you if you click this link McSence | Home | McSence and enter passcode is staffzone123 it will take you to the following company information as follows:
· Company Handbooks McSence Handbooks | McSence
· Company Policies: McSence Policies | McSence
· Health & Safety: McSence Health & Safety Information | McSence


__________________________
Company Intranet – Staff Zone: All the McSence Groups policies, procedures, handbooks are available on-line to all employees on the McSence Group’s Staff Zone Intranet via our website Login | McSence

Compliance: Failure to comply with the provisions of this Virtual Toolbox Talk may result in Disciplinary proceedings.

McSence Group - McSence Communication Ltd, McSence Ltd, McSence Services Ltd & McSence Workspace Ltd
T: 0131 454 1500 | E: mail@mcsence.co.uk | W: www.mcsence.co.uk | FB: www.facebook.com/McSenceGroup
Toolbox Talks: This Virtual Toolbox Talk will be reviewed annually and, if necessary, revised in the light of legislative or organisational changes Improvements will be made by learning from experience and the use of an established annual review. Should any amendments, revisions, or updates be made to this policy it is the responsibility of the Company Senior Management Team (SMT) to see that all relevant employees receive notice and training if necessary.
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